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Brian W. Rapalee 6215 26th Ave. NE Ph: (206) 524-9764
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Saiyed Engineering Group, Inc. 19102 N. Creek Prkwy Ste. 104 Ph: (425) 481-1649
Johnny Saiyed Bothell, WA 98011 Fx: (425) 481-3468
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Theresa Michel-Choi Seattle, WA 98121 Fx: (206) 727-3350
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KING COUNTY DEPARTMENT OF FINANCE
SEATTLE, WASHINGTON

DESIGN SERVICES FOR THE KING COUNTY INTERNATIONAL AIRPORT
RUNWAY 13L-13R OVERLAY
RFP No. E93066E

ADDENDUM NO. 1

Prospective Proposers are hereby notified that the Request for Proposal (“RFP”) has been amended
as hereinafter set forth:

Page or .

Ref. Drawing Location and Description of Change

1.01 Divider Attachment 3.
DELETE the divider and REPLACE with the attached divider.

1.02 Attachment 3 Consultant’s Compliance Statement.
ADD the new form te Attachment 3, to be completed and submitted by all
Proposers with Submittals.

1.03 Attachment 3 Certification re: Restrictions of the Use of Federal Funds for Lobbying and

LLL form.

ADD the new forms to Attachment 3, to be completed and submitted, as
appropriate, by all Proposers with Submittals.

1.04 Attachment 3 Standard Form 100 (EEO-1).
ADD the instructions and sample form to Attachment 3, to be completed
and submitted, if applicable, by the selected Consultant within 30 days of
notice of selection and no later than execution of the Agreement by the
selected Consultant.

1.05 Attachment 3 DBE Procurement form.

ADD the new form to Attachment 3, to be completed and submitted by the
Consultant with each request for payment.

RFP No. E93066E Page 1 of 2 ADDENDUM No. 1
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This Addendum shall be attached to and form a part of the RFP document.
Date: March 24, 2000

King County Department of Finance
Procurement and Contract Services Division
Professional and Construction Services Section
821 Second Avenue, M/S EXC-FI-1250 )
Seattle, Washington 98104 '

Issued by:

Professional and Construction Services Section

Attachments

RFP E93066E Page 2 of 2 ADDENDUM NO. 1
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CONSULTANT’S COMPLIANCE STATEMENT
(EXECUTIVE ORDER NO. 11246)

This statement relates to a proposed contract with King County for Design Services for
the King County International Airport Runway 13L-13R Overlay, RFP No. P93066P,
who expects to finance the contract with assistance from the Department of
Transportation.

I am the undersigned proposer or prospective consultant. I represent that:

I have Ihavenot________ participated in a previous contract or
subcontract subject to Executive Order 11246 of September 24, 1965 (regarding
equal employment opportunity) or a preceding similar Executive Order. Iagree
to comply with all the provisions of this Executive Order and the rules,
Regulations, and relevant orders of the Secretary of Labor. (60-1.4(b) (4)).

Name of Proposer/Consultant

Authorized Signature Date
Name and Title of Signer
F/ContsComp/DSI(08/99)
RFP No. P93066P Page 1of 1 CONSULTANT’S COMPLIANCE FORM
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Certification Regarding The Restrictions
of The use of Federal Funds for Lobbying

The prospective participant certifies, by signing and submitting this bid or proposal, to the best
of his or her knowledge and belief. that:

L. No federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence any officer or employee of
any federal agency, a member of Congress. An officer or employee of Congress, or an
employee of a Member of Congress in connection with the awarding of any federal contract. the
making of any federal grant, the making of any federal loan, the entering into of any cooperative
agreement, and the extension. continuation, renewal, amendment, or modification of any federal
contract, grant. loan, or cooperative agreement.

2. If any funds other than federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any federal agency,
a member of Congress., any officer or employee of Congress. or an employee of a member of
Congress in connection with this federal contract, grant, loan. or cooperative agreement. the
undersigned shall complete and submit Standard Form-LLL. "Disclosure Form to Report
Lobbying," in accordance with its instructions.

This, certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for
making or entering into this transaction imposed by Section 1352, Title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less
than $10,000 and not more than $100,000 for each such failure. -

The prospective participant also agrees by submitting his or her bid or proposal that he or she
shall require that the language of this certification be included in all lower tier subcontracts
which exceed $100,000 and that all such subrecipients shall certify and disclose accordingly.

Consultant/Proposer Date

Authorized Signature Name and Title

RFP No. E93066E
Certification Regarding The Restrictions
of The use of Federal Funds for Lobbying
page 1 of 1
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DISCLOSURE OF LOBBYING ACTIVITIES Approved by OMB

. e 0348-0046
Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352
(See reverse for public burden disclosure.)
1. Type of Federal Action: 2. Status of Federal Action: 3. Report Type
[] = conmract [[] a ®ID/OFFERIAPPUCATION [ a mmaLFLNG
b. GRANT b. INITIAL AV\(ARD b. MATERIAL CHANGE
c. COOPERATIVE AGREEMENT c. POST-AWARD FOR MATERIAL CHANGE ONLY:
d. LOAN YEAR QUARTER
e. LOAN GUARANTEE DATE OF LAST REPORT
f. LOAN INSURANCE
4. Name and Address of Reporting Entity: 5. If Reporting Entity in No. 4 is Subawardee, Enter Name and Address of
] erime [ susawaroee
TER — —  , IF KNOWN:
Congressional District, /f known: Congressional District, if known:
6. Federal Department/Agency 7. Federal Program Name/Description:
CFDA Number, if apgplicable:
8. Federal Action Number if known: 9. Award Amount if known:
$
10a. Name and Address of Lobbying Entity b. Individual Performing Services /including address if different from No.
(If individual, last name, first name, Mij 10A) (fast name. first name, M) .
{attach Continuation sheet(s) SF LLL-A, if necessary} .
11. Amount of Payment (check s/l that apply): 13. Type of Payment (check o/l that apply):
a. RETAINER
$ 1 d
[ sctual L pianne b. ONE-TIME FEE
12. Form of Payment (check all that apply}: c. COMMISSION
a. cash d. CONTINGENT FEE
b. in-kind; specity: nature e. DEFERRED
value f. OTHER; SPECIFY:
14, Brief Description of Services performed or to be Performed and Data(s) of Service, including offier(s), employee(s), or Member(s) contacted, for
Payment indicated in item 11:
fattach Centinuation sheet(s) SF LLL-A, if necessary}
15. Continuation Sheet(s) SF-LLL-A attached: [ ] Yes (™
11.  information requested through this form is authorized by title 31 U.S.C. Signature:
section 1352, This disclosure of lobbying activities is a material repre-
sentation of fact upon which reliance was placed by the tier above when Printed Name:
this transaction was made or enterad into. This disclosure is required pur-
suant to 31 U.S.C. 1352. This information will be available for public Title:
inspection. Any person who fails to file the required disclosure shall be
subject to a civil penaity of not less than $10,000 and not more than Telephone No.: Date:
$100,000 for each such failure.
AUTHORIZED FOR LOCAL REPRODUCTION
Standard Form - LLL
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INSTRUCTIONS

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation or receipt of a
covered Federal action, or a material change to a previous filing, pursuant to title 31 U.S.C. section 1352. The filing of a form is required for each
payment or agreement to make payment to any lobbying entity for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an emplaoyee of a Member of Congress in connection with a covered Federal action. Use
the SF-LLL-A Continuation Sheet for additional information if the space on the form is inadequate. Complete all items that apply for both the initial
filing and material change report. Refer to the implementing guidance published by the Office of Management and Budget for additional information.

1. Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the outcome of a covered
Federal action.

2. ldentify the status of the covered Federal action.

3. ldentify the appropriate classification of this report. If this is a followup report caused by a material change to the information previously
reported, enter the year and quarter in which the change occurred. Enter the date of the last previously submitted report by this reporting
entity for this covered Federal action.

4. Enter the full name, address, city, state and zip code of the reporting entity. Inciude Congressional District, if known. Check the appropriate
classification of the reporting entity that designates if it is, or expects to be, a prime or subaward recipient. Identify the tier of the
subawardee, e.g., the first subawardee of the prime is the 1st tier. Subawards include but are not limited to subcontracts, subgrants and
contract awards under grants.

If the organization filing the report in item 4 checks "Subawardee”, then enter the full name, address, city, state and zip code of the prime
Federal recipient. Include Congressional District, if known.

Enter the name of the Federal agency making the award or ioan commitment. Include atleast one organizational level below agency name, if
known. For example, Department of Transportation, United States Coast Guard. .

7. N
Enter the Federal program name or description for the covered Federal action (item 1). If known, enter the full Catalog of Federal Domestic
Assistance (CFDA) number for grants, cooperative agreements, loans, and loan commitments.

8.
Enter the most appropriate Federal identifying number available for the Federal action identified in Item 1 (e.g., Request for Proposal (RFP)
number; Invitation for Bid (IFB) number; grant announcement number; the contract, grant, or loan award number; the application/proposal
control number assigned by the Federal agency). Include prefixes, e.g., "RFP-DE-90-001."

9.
For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the
award/loan commitment for the prime entity identified in Item 4 or 5.

10. -
{a) Enter the full name, address, city, state and zip code of the lobbying entity engaged by the reporting entity

identified in Item 4 to influence the covered Federal action.
(b) Enter the full names of the individual(s) performing services, and include full address if different from 10 9a). Enter Last
Name, First Name, and Middle Initial {MI).

11.
Enter the amount of compensation paid or reasonably expected to be paid by the reporting entity {item 4) to the lobbying entity {item 10).
Indicate whether the payment has been made (actual) or will be made (plamned). Check all boxes that apply. If this is a material change
report, enter the cumulative amount of payment made or planned to be made.

12.
Check the appropriate box{es). Check all boxes that apply. if payment is made through an in-kind contribution, specify the nature and value
of the in-kind payment.

13.
Check the appropriate box{es). Check ail boxes that apply. In other, specify nature.

14.
Provide a specific and detailed description of the services that the lobbyist has performed, or will be expected to perform, and the date(s) of
any services rendered. Include ail preparatory and related activity, not just time spent in actual contact with Federal officials. Identify the
Federal official(s) or employee(s) contacted or the officer(s), employee(s), or Member(s) of Congress that were contacted.

15.
Check whether or not a SF-LLi-A Continuation Sheet(s) is attached.

16.

The certifying official shall sign and date the form, print histher name, title, and telephone number.

Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information.

Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to
the Office of Management and Budget, Paperwork Reduction Project {0348-0046), Washington, DC 20503. )

KCSlip4 36607

SEA403152



DISCLOSURE OF LOBBYING ACTIVITIES
CONTINUATION SHEET

Approved by OMB
0348-0046

Reporting Entity:

Page

of

Authonzed for Local Reproduction

Standard Form - LLL-A
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JOINTREPORTINGCOMMITTEE
| EqualEmploymentOpportunityCommission
! OfficeofF ederalContractCompliancePrograms

0.M.B.N0.30460007
ApprovalExpires10/31/1999

EQUALEMPLOYMENT
OPPORTUNITYCOMMISSION

WASHINGTON.D.C.20507

EQUALEMPLOYMENTOPPORTUNITY

STANDARDFORM100,REV.397, EMPLOYERINFORMATIONREPORTEEO1

100118

INSTRUCTIONBOOKLET

The Employer Information EEO1 survey is conducted
annuallyundertheauthorityofPublicl.aw88352, TitleVII
of the Civil Rights Act of 1964, as amended by the Equal
EmploymentOpportunityActof1972. Allemployerswith15
ormoreemployeesarecoveredbyPublicLaw88352andare
requiredtokeepemploymentrecordsasspecifiedbyCommis
sionregulations. Basedonthenumberofemployeesandfederal
contractactivities, certainlargeemployersarerequiredtofile
anEEO1lreportonanannualbasis.

Seethe Appendix forthe applicable provisions ofthe law,
Section 709(c) of Title VII, and the applicable regulations,
Sections1602.7 1602.14,SubpartB,ChapterXIV,Title290of
theCodeofFederalRegulations. Stateandlocalgovernments,
schoolsystemsandeducationalinstitutionsarecoveredbyother
employmentsurveysandareexcludedfromStandardForm100,
EmployerInformationReportEEO1.

In the interests of consistency, uniformity and economy,
Standard Form 100 has been jointly developed by the Equal
 Employment Opportunity Commissionandthe Officeof Fed

eralContractComplianceProgramsoftheU.S.Departmentof
Labor,asasingleformwhichmeetsthestatisticalneedsofboth
programs. Inaddition, this formshouldbeavaluabletool for
companiestouseinevaluatingtheirowninternalprogramsfor
insuringequalemploymentopportunity.

Asstatedabove thefilingofStandardForm100isrequired
bylaw; itisnotvoluntary .Undersection709(c)ofTitleVII,
theEqualEmploymentOpportunityCommissionmaycompel
anemployer to file this form by obtaining an order fromthe
United StatesDistrictCourt. .

UnderSection209(ajofExecutiveOrderl 1246thepenalties
forfailurebyaFederal contractororsubcontractor tocomply
mayincludeterminationoftheFederalgovernmentcontractand
debarmentfromfutureFederalcontracts.

1. WHOMUSTFILE

StandardForm100mustbefiledby—
(A)Allprivateemployerswhoare:(1)subjecttoTitleVII
oftheCivilRightsActof1964(asamendedbytheEqual

Employment Opportunity Act of 1972) with 100 or more
employees EXCLUDING Stateand local governments, pri
mary and-secondary school systems, institutions of higher
education, Indian tribes and taxexempt private membership
clubsotherthanlabororganizations; OR (2)subjecttoTitle VII
whohavefewerthan100employeesifthecompanyisowned
or affiliated with another company, or there is centralized
ownership, control or management (such as central contro} of
personnelpoliciesandlaborrelations) sothatthegrouplegally
constitutesasingleenterprise,andtheentireenterpriseemploys
atotalof100ormoreemployees. -
(B)Allfederalcontractors (privateemployers),who:(1)are
notexemptasprovided forby 41 CFR601.5, (2) have 50 or
more employees, and (a) are prime contractors or firsttier
subcontractors, and have a contract, subcontract, or purchase
orderamountingto$50,000ormore;or{b)serveasadepository
of Government funds in any amount, or (c) is a financial
institutionwhichisanissuingandpayingagentforU.S.Savings
BondsandNotes.
OnlythoseestablishmentslocatedintheDistrictofColum
biaandthe50statesarerequiredtosubmitStandardForm100.
NoreportsshouldbefiledforestablishmentsinPuertoRico,the
VirginIslandsorotherAmericanProtectorates.

2. HOWTOFILE

TheStandardForm100isafourpartsnapoutform.Filethe
originalandfirstcopywiththeJointReportingCommit
tee. The remaining two copies may beretained for employer
records.

All singleestablishmentemployers, i.e..employersdoing
businessatonlyoneestablishmentinonelocation, mustcom
pleteasingleStandardForm100.

All multiestablishmentemployers, i.e.employersdoing
businessatmorethanoneestablishment, mustfile: (1) areport
covering the principal or headquarters office; (2) a separate
reporiforeachestablishmentemploying50ormorepersons;(3)
aconsolidated reportthat MUST include ALL employeesby
race,sexandjobcategoryinestablishmentswith50ormore
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employees as well as establishments with fewer than 50
employees; and (4) a  list, showing the name, address, total
employmentandmajoractivityforeachestablishmentemploy
ingfewer than 50 persons, mustaccompanythe consolidated
report.

Thetotalnumberofemployeesindicatedontheheadquarters
report, PLUS the establishment reports, PLUS the list of
establishmentswithfewerthan50employees, MUSTequal
the total number of employees shown on the consolidated
report.

Allformsforamultiestablishmentcompanymustbe col
lectedbytheheadquartersofficeforitsestablishmentsorbythe
parentcorporationforitssubsidiaryholdingsandsubmittedin -
onepackage.

Forthepurposesofthisreport,theterm  parentcorpora
tionrefers toanycorporation which ownsall orthe majority
stock of another corporation so that the latter stands in the
relationtoitofasubsidiary.

3. WHENTOFILE

Thisannual report must be filed with the JointReporting
CommitteenotlaterthanSeptember30.

Employment figures fromany pay period in July through
Septembermaybeused Thoseemployerswithpreviouswritten
approvaltoreportyearendfiguresmaycontinuetodoso.

4. WHERETOFILE

Thecompletedreportshouldbeforwardedinonepackage
totheaddressindicatedinthesurveymailoutmemorandum.

5. REQUESTSFORINFORMATIONAND
SPECIALPROCEDURES

Anemployer who claims that preparation or the filing of
StandardForm100wouldcreateunduehardshipmayapplyto
the Commission for a special reporting procedure. In such
cases, the employer must submit in writing an alternative
proposal for compiling and reporting information to: The
EEOI1Coordinator EEOCSurveyDivision,1801LStreet,
N.W.,Washington,D.C.20507.

Onlythosespecialproceduresapproved inwriting bythe
Commission are authorized. Such authorizations remain in
effectuntilnotificationofcancellationisgiven Allrequestsfor
informationshouldbesenttotheaddressabove.

Computerprintoutsortapesmaybesubstitutedforalltypes
of EEOI reports (headquarters, individual establishments,
specialreports) EXCEPT the Consolidated Report. TheCon
solidatedReportMUSTbepreparedontheactualEEO1form.
EEOChasdesigned formatswhichemployers MUST usefor
computerizedreports.Acopyoftheformatsmaybeobtained
bycallingthetelephonenumberorwr  itingtotheaddressinthe
surveymailoutmemorandum.

6.CONFIDENTIALITY
Allreportsandinformationfromindividualreportswillbe

kept confidential, asrequired by Section 709(e) of Title VII.
Onlydataaggregatinginformationbyindustryorarea,insuch

awayasnottorevealanyparticularemployer’sstatistics, will
bemadepublic Theprohibitionagainstdisclosuremandatedby
Section709(e)doesnotapplytotheOfficeofFederalContract
Compliance Programs and contracting agencies of the
Federal Government which require submission of SF 100
pursuanttoExecutive Order 11246. Reports fromprime con
tractors and subcontractors doing business with the Federal
Government may notbe confidential under Executive Order
11246.

1.ESTIMATEOFBURDEN

Publicreportingburdenforthiscollectionofinformationis
estimated to average three and seven tenths (3.7) hours per
response,includingthetimeforreviewinginstructions,search
ingexisting datasources, gatheringand maintaining the data
needed and completingand reviewingthe collectionof infor
mation. A response is defined as one survey form. Send
commentsregardingthisburdenestimateoranyotheraspect
of this collection of information, including suggestions for
reducingthisburdento:

TheEEOCClearanceOfficer
OfficeofFinancialandResourceManagement—
Roomi2928

1801LStreet, N.W.

Washington,D.C.20507

AND

PaperworkReductionProject(30460007)
OfficeofManagementandBudget )
Washington,D.C.20503

ThefulltextofthenewOM Bregulationsmaybefoundat
5 CFR Part 1320, or Federal Register, Vol. 60, No.
167;Tuesday,August29,1995,page44978.

PLEASEDONOTSENDYOURCOMPLETED
REPORTTOEITHEROFTHESEADDRESSES.

HOWTOPREPARESTANDARDFORM100

DefinitionsofTermsandCategories
arel ocatedintheAppendix

SECTIONA—TYPEOFREPORT

Item1—Checkoneboxindicatingtypeofreport.

Item2—Ifyouareamultiestablishmentemployer,enter
the total number of EEO1 reports being submitted on your
ConsolidatedReport.

SECTIONB—COMPANYIDENTIFICATION
Item1—Parent Company.Pleaseprovidecompanyname
andaddressoftheheadquartersofficeofthemultiestablish

mentcompanywhichownstheestablishmentinltem2.
Item2—EstablishmentForwhichThisreportIsFiled.
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Pleaseprovidethename, addressand employeridentification
number of each company establishment where 50 or more
personsareemployed ifdifferentfromthelabel.

SECTIONC—EMPLOYERSWHOAREREQUIRED
TOFILE

Questionsithru3 MUST beansweredbyallemployers.
If the answer to Question C3 is “Yes”, please enter the
company's Dun and Bradstreet identification number if the
companyhasone.Iftheansweris"Yes"toquestion1,2,0r3,
completetheentireform.OtherwiseskiptoSectionG.

SECTIOND—EMPLOYMENTDATA

Employmentdatamustinclude ALL fulltimeandparttime
employees who were employed during the selected payroll
period, except those employees specifically excluded as indi
catedintheAppendix. Employeesmustbecountedbysexand
race/ethnic categoryforeach ofthenineoccupational catego
ries.

EstablishmentslocatedinHawaiiwillreportonlytotalem
ploymentincolumnsA,B,andG.Allmaleemployeesshould
bereportedincolumnBregardlessofrace/ethnicdesignation;
and all female employees should be reported in column G
regardlessofrace/ethnicdesignation.

1. Race/SexData—SeeAppendixfordetailedexplanation
ofjobcategoriesandrace/ethnicidentification.

Everyemployeemustbeaccounted forinoneand
oneofthecategoriesinColumnsBthruK.

2. OccupationalData—Employmenidatanustbereported
byjobcategory. Reporteachemployeeinonlyonejobcate
gory.Inordertosimplifyandstandardizethemethodofreport
ing, all jobs are considered as belongingin one of thebroad
occupationsshowninthetable. Toassistyouindetermining
wheretoplaceyourjobswithintheoccupationalcategories,a
description of job categories is inthe Appendix. For further
clarification, you may wish to consult the Alphabetical and
Classified Indices of Industries and Occupations (1980
Census) published by the U.S. Department of Commerce,
CensusBureau.

ONLY

SECTIONE—ESTABLISHMENTINFORMATION

Themajoractivityshouldbesufficientlydescriptivetoiden
tifytheindustryandproductproducedorserviceprovided.If
anestablishmentisengagedinmorethanoneactivity,describe
theactivityatwhichthe ~ greatestnumberofemployeeswork.

The description of the major activity indicated onthe
Headquarters’ Report(Type3) mustreflectthedominant
economic activity of the company in which the greatest
numberofemployeesareengaged.

SECTIONF—REMARKS

Includein this sectionanyremarks, explanations, orother
pertinentinformationregardingthisreport.

SECTIONG—CERTIFICATION

If all reports have been completed at headquarters, the
authorizedofficialshould check Item 1 and sign the consoli
datedreportonly.

Ifthereportshavebeencompletedbytheindividualestab

lishments, theauthorizedofficialshouldcheckltem2andsign
theestablishmentreport.

APPENDIX

1. DEFINITIONS APPLICABLE TO ALL
EMPLOYERS

a. “Commission” refers to the Equal Employment
OpportunityCommission.

b. “OFCCP" refers to the Office of Federal Contract
CompliancePrograms,U.S.DepartmentofLabor,established
toimplementExecutiveOrder11246,asamended.

¢. “Joint Reporting Committee” is the committee
representingthe Commissionand OFCCP for the purposeof
administeringthisreportsystem.

d. “Employer”underSection701(b),TitleVIloftheCivil
Rights Act of 1964, as amended by the Equal Employment
OpportunityActofl 972, meansapersonengagedinanindustry
affectingcommercewhohasfifteenormoreemployeesforeach
workingdayineachoftwentyor morecalendarweeksinthe
current or preceding calendar year, and any agent of such a
person, but such term does not include the United States, a
corporation wholly owned by the Government of the United
States, an Indian tribe, or any department or agency of the
District of Columbia subject by statute to procedures of the
competitiveservice(asdefinedinsection2102ofTitle5ofthe
United States Code), orabonafide private membership club
(otherthanalabororganization)whichisexemptfromtaxation
underSection501 (c)ofthelnternalRevenueCodeof1954;0R
anypersonorentitysubjecttoExecutiveOrder11246whois
aFederalGovernmentprimecontractororsubcontractoratany
tier (including a bank or other establishment serving as a
depository of Federal Government funds, or an issuing and
payingagentofU.S.SavingsBondsandNotes,oraholderof
aFederal Government bill of lading) or a federallyassisted
constructionprimecontractororsubcontractoratanytier.

e. “Employee"meansanyindividualonthepayrollofan
employerwhoisan employeeforpurposesofthe employer's
withholdingofSocialSecuritytaxes exceptinsurancesales
men who are considered to be employees for such purposes
solelybecauseoftheprovisionsofSection3121(d) (3) (B)of
theInternalRevenueCode.Leasedemployeesareincluded
inthis definition. Leased Employee meansapermanentem
ployee provided by an employment agency for a fee to an
outsidecompanyforwhichtheemploymentagencyhandlesall
personneltasksincludingpayrollstaffing benefitpayments
and compliancereporting. The employmentagencyshall,
therefore includeleasedemployeesinitsEEO 1report.The
term “employee” SHALLNOT include persons who are
hiredonacasualbasisforaspecifiedtime,orfortheduration
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of a specified job, and work on remote or scattered sites or

locationswhereitisnotpracticalorfeasiblefortheemployer

to make a visual survey of the work force within the report

period(forexample, personsataconstructionsitewhoseem

ploymentrelationshipisexpectedtoterminatewiththeend

of the employee’s work at the site); persons temporarily em

ployed inanyindustry other than construction, suchas office

workers, mariners,stevedores, Jumberyard workers, etc., who
areobtainedthroughahiringhallorotherreferralarrangement,
throughanemployeecontractororagent,orbysomeindividual
hiringarrangement,orpersons(EXCEPTleasedemployees)on
thepayrollofanemploymentagencywhoarereferredbysuch
agency for work to be performed on the premises of another
employerunderthatemployer’sdirectionandcontrol.

ItistheopinionoftheGeneralCounseloftheCommission
thatSection702, Title VIIoftheCivilRights Actof1964,as
amended, doesnotauthorizeacompleteexemptionofreligious
organizations fromthe coverageofthe Actorofthereporting
requirementsofthe Commission. Theexemptionforreligious
organizationsappliestodiscriminationonthebasisofreligion.
Therefore,sinceStandardForm! 00doesnotprovideforinfor
mationastothereligionofemployees, religious organizations
mustreportallinformationrequiredbythisform..

£“Commerce"meanstrade,traffic,commerce,transporta
tion, ransmission,orcommunicationamongtheseveralStates;
orbetweenaStateandanyplaceoutsidethereof: orwithinthe

Districtof Columbia, or a possession of the United States; or

between points in the same State but through a point outside

thereof.

Z-'IndustryAffectingCommerce "meansanyactivity busi
nessorindustryincommerceorinwhichalabordisputewould
hinderorobstructcommerceorthefreeflowofcommerceand
includesanyactivityorindustry “affecting commerce”within
themeaningoftheLaborManagementReportingand Disclo
sure Act of 1959. Any employer of 15 or more persons is
presumedtobeinan”“industryaffectingcommerce.”

h.“EmployerldentificationNumber”istheSdigitnumber
whicheachlegalentity(corporation,partnership,orsolepropri
etorship)hasbeenassignedonthebasisofitsapplication(Form

SS4)tolnternalRevenueServiceforanidentificationnumber,

* andisusedtoidentifythecompanyonallcompanyreportstothe
Social Security Administration and to the Internal Revenue
Service. Thisnumbershouldalsobeused onallemployerin
formationreportsandcommunicationsconcerningthesereports.

1.“Establishment” isaneconomicunitwhich produces
goods orservices, such as factory, office, store, or mine. In
mostinstances, theestablishmentisatasinglephysicallocation
andisengagedinone,orpredominantlyone,typeofeconomic
activity (definition adapted fromthe 1972 Standard Industrial
ClassificationManual). .

Unitsatdifferentphysicallocations,eventhoughengaged
in the same kind of business operation, must be reported as
separate establishments. For locations involving construction,
transportation, communications, electric, gas, and sanitary
services, oil and gas fields, and similar types of physically
dispersedindustrialactivities,however,itisnotnecessarytolist
separatelyeachindividualsite,project,field,line,etc.,unlessit

. istreatedbyyouasaseparatelegal entity witha separate EI
number.Forthesetypesofactivities, listasestablishmentsonly

those relatively permanent main or branch offices, terminals,
stationsetc., whichare either: (a) directlyresponsible for super
vising such dispersed activities, or (b) the base from which
personnel and equipment operate to carry out these activities.
(Wherethese dispersed activitiescrossState lines, atleastone

" such®establishment”shouldbelistedforeachStateinvolved.)

J-“Major Activity” meansthe major productor group of
products pr oduced or handled, or services rendered by the
reportingunit(e.g. manufacturingairplaneparts retailsalesof
office furniture) in terms of the activity at which the greatest
numberofallemployeeswork. Thedescriptionincludesthe
type of product manufactured or sold or the type of service
provided.

2. DEFINITIONS APPLICABLE ONLY TO
GOVERNMENTCONTRACTORS
SUBJECTTOEXECUTIVEORDER
11246

a. “Order” meansExecutiveOrder11246,asamended.

b. “Contract"meansanyGovernmentcontracioranyfeder
allyassistedconstructioncontract.

¢. “Prime Contractor” means any employer havinga
Government contract or any federally assisted construction
contract, or any employer serving as a depository of Federal
Governmentfunds.

d.“Subcontractor” meansanyemployerhavingacontract
with a prime contractor or another subcontractor calling for
supplies or services required for the performance of a
Governmentcontracofederallyassistedconstructioncontract.

e.“ContractingA gency meansanydepartment,agencyand
establishment in the executive branch of the Government,
including any wholly owned Government corporation, which
entersintocontracts. :

£ AdministeringAgency”meansanydepartment,agency
andestablishmentintheexecutivebranchoftheGovernment in
cluding any wholly owned Government corporation, which
administersaprograminvolvingfederallyassistedconstruction
contracts.

3. RESPONSIBILITIES OF PRIME
CONTRACTORS

a.Atthetimeofanawardofasubcontractsubjecttothese
reporting requirements, the prime contractor shall inform the
subcontractorofitsresponsibilitytosubmita  nnualinformation
reportsinaccordancewiththeseinstructionsand, whereneces
sary, providethesubcontractorwithcopiesof Standard Form
100whichitshallobtainfromitsContractingOfficer.

b. If prime contractors are required by their Contracting
Officerarsubcontractorsbytheirprime contractors, tosubmit
notification of filing, they shall do so by ordinary correspon
dence However,suchnotificationisnotrequiredbyandshould
notbesenttotheJointReportingCommittee.

4. RACE/ETHNICIDENTIFICATION

Youmayacquiretherace/ethnicinformationnecessaryfor
thisreporteitherbyvisualsurveysoftheworkforce,
orfrompostemploymentrecordsastotheidentityof
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.

employees. Elicitinginformationontherace/ethnicidentity

ofanemployeebydirectinquiryisnotencouraged.

, Whererecordsaremaintained. itisrecommendedthatthey
bekeptseparatelyfromtheemployee’sbasicpersonnelfile or

otherrecordsavailabletothoseresponsibleforpersonneldeci

sions.

Sincevisualsurveysarepermitted, thefactthatrace/ethnic
identificationsarenotpresentonemploymentrecordsisnotan
excuseforfailuretoprovidethedatacalledfor.

Moreover thefactthatemployeesmaybelocatedatdiffer
entaddressesdoesnotprovideanacceptablereasonforfailureto
comply with the reporting requirements. Insuch cases, itis
recommendedthatvisualsurveysbeconductedfortheemployer
bypersonssuchassupervisorswhoareresponsibleforthework
oftheemployeesortowhomtheemployeesreportforinstruc
tionsorotherwise.

Please note that conducting a visual survey and keeping
postemploymentrecordsoftherace/ethnicidentityofemployees
islegalinalljurisdictionsandunderallFederalandStatelaws.

Race/ethnic designationsas used by the Equal Emplo
ment Opportunity Commission do notdenote scientific defin
itionsofanthropologicalorigins Forthepurposesofthisreport,
anemployee maybeincludedinthegrouptowhichheorshe
appears to belong, identifies with, or is regarded in the com
munityasbelonging. However,nopersonshouldbecountedin
morethanonerace/ethnicgroup. Therace/ethniccategoriesfor
thissurveyare:

White (NotofHispanicorigin)—Allpersonshavingorigins
inany of the original peoples of Europe, North Africa, orthe
MiddleEast. '

Black(NotofHispanicorigin}—Allpersonshavingorigins
inanyoftheBlackracialgroupsofAfrica.

Hispanic —AllpersonsofMexican,PuertoRican,Cuban,
CentralorSouth American, orother Spanishcultureororigin,
regardlessofrace. -

AsianorPacificIslander —Allpersonshavingoriginsin
anyoftheoriginal peoplesofthe FarEast,Southeast Asia, the
IndianSubcontinent,orthePacificIslands. Thisareaincludes,
forexample,China India, Japan,Korea,thePhilippinelslands,
andSamoa. -

AmericanIndianorAlaskanNative —Allpersonshaving
" originsinanyoftheoriginal peoples of North America, and
whomaintainculturalidentificationthroughtribalaffiliationor
communityrecognition.

5. DESCRIPTIONOFJOBCATEGORIES

Officialsandmanagers .—Occupationsrequiringadminis
trativeandmanagerial personnelwhosetbroadpolicies,exer
cise overallresponsibility for execution of these policies, and
direct individual departments or special phases of a firm’s
operations Includes:officials,executives,middlemanagément,
plant managers, department managers, and superintendents,
salariedsupervisorswhoaremembersofmanagement,purchas
ingagentsand buyers, railroad conductors and yard masters,
ship captains, mates and other officers, farm operators and
managers,andkindredworkers.

Professionals.—Qccupationgequiringeithercollegegradua

tion or experience of such kind and amount as to provide a

comparable background. Includes: accountants and auditors,
airplane pilots and navigators, architects, artists, chemists,
designers, dietitians, editors, engineers, lawyers, librarians,
mathematicians naturakcientists registeredprofessionalnurses,
personnel and labor relations specialists, physical scientists,
physicians, social scientists, teachers, surveyors and kindred
workers.

Technicians.—QOccupations requiringa combination of
basic scientific knowledge and manual skill which can be
obtainedihrough2yearsofposthighschooleducation,such
asisofferedinmanytechnicalinstitutesandjuniorcolleges,or
through equivalent onthejob training. Includes: computer
programmers, drafters, engineering aides, junior. engineers,
mathematical aides, licensed, practical or vocational nurses,
photographers, radio operators, scientific assistants, technical
illustrators, technicians (medical, dental, electronic, physical
science),andkindredworkers.

Sales.—Occupationsengagingwhollyorprimarilyindirect
selling. Includes:advertisingagentsandsalesworkers, insur
anceagentsandbrokers, realestateagentsand brokers,stock
andbondsalesworkers, demonstrators, salesworkersandsales
clerks, grocery clerks, and cashiers/checkers, and kindred
workers.

Officeandclerical .—Includesalkclericaltypeworkregard
lessoflevelofdifficulty, wheretheactivitiesarepredominantly
nonmanual though some manual work not directly involved
withalteringortransportingtheproductsisincluded.Includes:
bookkeepers, collectors (bills and accounts), messengers and
office helpers, officemachine operators (including computer),
shippingandreceivingclerks, stenographers, typistsandsecre
taries, telegraphand telephone operators, legal assistants, and
kindredworkers. -

CraftWorkers (skilled).—Manualworkersofrelativelyhigh
skilllevelhavingathoroughandcomprehensiveknowledge
oftheprocessesinvolvedintheirwork. Exerciseconsiderable
independentjudgmentandusuallyreceiveanextensiveperiod
oftraining.Includes: thebuildingtrades, hourlypaidsupervi
sorsand lead operators whoare notmembers of management,
mechanics andrepairers, skilled machining occupations, com
positors and typesetters, electricians, engravers, painters (con
struction and maintenance), motion picture projectionists,
pattern and model makers, stationary engineers, tailors and
tailoresses, arts occupations, handpainters, coaters, bakers,
decoratingoccupations,andkindredworkers.

Operatives(semiskilled)—Waorkerswhooperatemachine
orprocessingequipmentorperformotherfacto: eduties
ofintermediateskilllevelwhichcanbemasteredinafewweeks
andrequireonly limited training. Includes: apprentices (auto
mechanics, plumbers, bricklayers, carpenters, electricians,
machinists, mechanics, building trades, metalworking trades,
printing trades, etc.), operatives, attendants (auto service and
parking}, blasters, chauffeurs, delivery workers, sewers and
stitchers, dryers, furn ace workers, heaters, laundry and dry
cleaning operatives, milliners, mine operatives and laborers,
motor operators, oilers and greasers éxcept auto), painters
(manufacturedarticles), photographicprocessworkers, truck
andtractordrivers knitting looping tapingandweaving
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machine operators, welders and flamecutters, electrical and
electronic equipment assemblers, butchers and meatcutters,
inspectors, testers and graders, handpackersand packagers,
andkindredworkers.

Laborers (unskilled).—Workers in manual occupations
whichgenerallyrequirenospecialtrainingwhoperformelemen
tary duties thatmaybe learned ina few days and require the
application of little or no independent judgment. Includes:
garagelaborers, carwashersandgreasers, groundskeepers
andgardeners, farmworkers,stevedores,woodchoppers,labor
ers performing lifting, digging, mixing, loading and pulling
operations,andkindredworkers.

Service workers. —Workers in both protective and non
protectiveserviceoccupations. Includes: attendants (hospital
and other institutions, professional and personal service, in
cludingnursesaides,andorderlies), barbers, charworkers
and cleaners, cooks, counter and fountain workers, elevator
operators, firefighters and fire protection, guards, door
keepers, stewards, janitors, police officers and detectives,
porters,waitersandwaitresses,amusementandrecreationfacili
tiesattendants,guides, ushers, publictransportationattendants,
andkindredworkers.

6.LEGALBASISFORREQUIREMENTS

SECTION709(c), TITLEVIL,CIVILRIGHTS
ACTOF1964

(AsAmendedbytheEqualEmployment

OpportunityActof1972)
Recordkeeping; reports
Everyemployer,employmentagency,andlabororganiza

tionsubjecttothis title shall (1) make and keepsuchrecords
relevanttothedeterminations of whether unlawful employ
mentpracticeshavebeenorarebeingcommitted, (2) preserve
suchrecordsforsuchperiods,and (3)makesuchreportsthere
fromastheCommissionshallprescribebyregulationororder,
_ afterpublichearing,asreasonable,necessary,orappropriatefor
theenforcementof thistitle or theregulations ororders there
under. TheCommissionshall,byregulation,requireeachem
ployer, labor organization, and joint labormanagement com
mitteesubjecttothistitlewhichcontrolsanapprenticeship

or other training program to maintain such records as are
reasonably necessary to carry out the purposes of this title,
including, but not limited to, alistof applicants who wish to
participateinsuchprogram,includingthechronologicalorder
in which applications were received, and to furnish to the
Commissionuponrequest,adetaileddescriptionofthemanner
inwhichpersonsareselected to participateintheapprentice
ship or other training program. Any employer, employment
agency, labor organization, or joint labormanagement com
mitteewhichbelievesthattheapplicationtoitofanyregulation
ororderissuedunderthissectionwouldresultin unduehardship
may apply to the Commission for an exemption from the
applicationofsuchregulationororder,and, ifsuchapplica
tionforanexemptionisdenied, bringacivilactionin

" theUnitedStatesDistrictCourtforthedistrictwheresuch

recordsarekept. Ifthe Commission orthecourt, as the
casemaybe, findsthattheapplicationoftheregulationororder
totheemployer,employmentagency, orlabor organizationin
questionwouldimposeanunduehardship, theCommissionor
thecourt,asthecasemaybe, maygrantappropriaterelief Ifany
personrequired to comply with the provisions of this sub
sectionfailsorrefusestodoso,theUnitedStatesDistrictCourt
for the district in which such person is found, resides, or
transactbusiness,shall,uponapplicationoftheCommission,
or the Attorney General in a case involving a government,
governmentalagencyorpoliticals ~ ubdivision,havejurisdic
tiontoissuetosuchpersonanorderrequiringhimtocomply.

TITLE29.CHAPTERXIVCODEOFFEDERAL
REGULATIONS

SubpartB—EmployerinformationReport
§1602.7 Requirementforfilingofreport.

OnorbeforeSeptember 30 ofeachyear, everyemployer
thatissubjectto Title VIIof the Civil Rights Actof 1964, as
amended,andthathas100ormoreemployees,shallfilewith
the Commjssion or its delegate executed copies of Standard
Form 100, as revised (otherwise known as “Employer
InformationReport EEQ1"), in conformity with thedirec
tions set forth in the form and accompanying instructions.
Notwithstanding the provisions of §1602.14, every such
employer shallretain at all times at each reporting unit, or at
companyordivisionalheadquarters,acopyofthemostr ecent
reportfiledforeachsuchunitandshallmakethesameavail
able if requested by an officer, agent, or employee of the
Commissionundertheauthorityofsection710(a)of Title VIL.
AppropriatecopiesofStandardForm100inblankwillbesup
pliedtoeveryemployerknowntotheCommissiontobesub
jecttothereportingrequirements,butitistheresponsibilityof
allsuch employersto obtainnecessarysupplies of the form
fromtheCommissionoritsdelegatepriortothefilingdate.

§1602.8 Penaltyformakingofwillfullyfalsestatements
onr eport‘

ThemakingofwillfullyfalsestatementsonReport EEO1
isaviolationoftheUnitedStatesCode, Title18,section1001,
andispunishablebyfineorimprisonmentassetforththerein.

§1602.9 Commission'sremedyforemployer’sfailuretofile
report.

AnyemployerfailingorefusingtofileReportEEQ1when
required todosomay be compelledtofilebyorderofaU.S.
DistrictCourt,uponapplicationoftheCommission.

§1602.10 Employer sexemptiorfronreportingrequirements.
Ifanemployer claimsthat thepreparationorfilingofthe

reportwouldcreateunduehardship, theémployermayapplyto

the Commission foran exemptionfromthe requirements set

forthinthispart,accordingtoinstruction5. Ifanemployeris
engagedinactivitiesforwhichthereportingunitcriteria
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described insection5oftheinstructionsarenotreadilyadaFt
able, special reporting procedures may be required. If an
employerseekstochangethedateforfilingits Standard Form
- 100orseekstochangetheperiodforwhichdataarereported,
analternativereportingdate or period may be permitted. In
suchinstances theemployershouldsoadviseth€Commissionby
submittingtotheCommissionoritsdelegateaspecificwritten
proposalforanalternativereportingsystempriortothedateon
whichthereportisdue.

§1602.11 Additionalreportingrequirements.

TheCommissiorreservesherighttorequirereports other
than that designated as the Employer Information Report
EEO1 abouttheemploymempracticewindividualempl:jyers
orgroupsofemployerswhenever, initsjudgment,specialor
supplementalreportsarenecessarytoaccomplishthepurposes
of Title VIIorthe ADA. Anysystemfortherequirementof
suchreports will be established in
proceduresreferredtoinsection709(c) of TitleV1lorsection
107oftheADAandasotherwiseprescibedbylaw.

SubpartC—RecordkeepingbyEmployers
§1602.12 Recordstobemadeorkept.

TheCommissiorhasnotadoptedanyrequirement generally
applicable to employers, that recordsbe madeorkept. It
reserves therighttoimposerecordkeepingrequirements upon
individual employers or groups ofemployerssubject toits
jurisdictionwhenever initsjudgment,suchrecords(a)arenec
essaryfortheeffectiveoperation ofthe EEQ 1 reportingsys
tem or of any special or supplemental reporting system as
describedabove;or (b)arefurtherrequiredtoaccomplishthe
purposes of Title VII or the ADA. Such recordkeeping
requirements will be adopted in accordance with the
procedureseferredtainsection709(c)ofTitleVII orsection
107oftheADA ,andotherwiseprescribedbylaw.

§1602.13  Recordsastoracialorethnicidentityofemployees.
Employersmayacquiretheinformationnecessaryforcom

- pletionofitems5and 6 of Report EEQ1 eitherbyvisual
surveysoftheworkforce orattheiroption,bythemaintenance

accordance with the

of postemploymentrecordsasto the identity of employees
where the same is permitted by State law. In the latter case,
however, the Commission recommends the maintenance of a
permanentrecordastotheracialorethnic identityofanindi
vidualforpurposeofcompletingthereportformonlywhere
theemployerkeepssuchrecordsseparatelyfrom the employ
ee’s basic personnel form or other records available to those
responsibleforpersonneldecisions e.g. ,aspartofanautomatic
dataprocessingsysteminthepayrolldepartment.

§1602.14 Preservationofrecordsmadeorkept.

Anypersonneloremploymentrecord madeorkeptbyan
employer (includingbutnotnecessarilylimitedtorequests for
reasonable accommodation, application forms submitted by
applicantsandotherrecords havingtodowithhiring, promo
tion, demotion, transfer, layoffor termination, ratesof pay or
other terms of compensation, and selection for training or
apprenticeship)shallbepreservedbytheemployerforaperiod

. ofoneyearfromthedateofthemakingoftherecordortheper

sonnelactioninvolved, whicheveroccurslater. Inthe case of
involuntaryterminationofanemployee, thepersonnelrecords
oftheindividualterminatedshall bekeptforaperiod of one
yearfromthedateoftermination. Whereacharge ofdiscrimi
nationhasbeenfiled,oranactionbroughtbytheCommission
ortheAttorneyGeneral,againstanemployerunderTitleVIIor
the ADA therespondentemployershallpreserveallpersonnel
recordsrelevanttothechargeortheactionuntilfinaldisposition
ofthechargeortheaction Theterm”personnelrecordsrelevant
to the charge,” for example, would include personnel or
employmentrecordsrelatingtotheaggrieved personandtoall
otheremployeesholdingpositionssimilartothatheldorsought
by the aggrieved person and application forms or test papers
completedbyanunsuccessfulapplicantandbyallothercandi
datesforthesamepositionasthatforwhichtheaggrievedper
sonappliedandwasrejected. Thedateof
thecharge or theaction means the date of expiration of the
statutoryperiodwithinwhichtheaggrievedpersonmaybring
anactioninaU.S.DistrictCourtor,whereanactionisbrought
against an employer either by the aggrieved person, the
Commission, or by the AttorneyGeneral, the date on which
suchlitigationisterminated.
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st Reporting EQUAL EMPLOYMENT OPPORTUNITY ™

Commitiee
* Equal Empioyment "EMPLOYER INFORMATION REPORT EEO—1 DS s
Opportunity Com- » 100214
® Office of Federal
Contract Compi-
ance Programs (Labor)

P,

Section A—TYPE OF REPORT
Refer to instructions for.number égﬂtypes of reports to be filed.

1. Indicate by marking in the appropriate box the type of rap orting ufj or which this copy of the form is submitted (MARK ONLY

ONE 80X).
Muiti-establishment Employer:

(2} O consolidated Reaport (Required)
“#i¢. {3) O Headquerters Unit Report (Required)

(1) (O Single-estabiishment Employer Report

tablishment with 50 or more employees)
(5) [ Special Report

“14) [J Individual Establishment Report {submit one for each es-

~LConsolidated Report only)

2. Total number of reports being filed by this 1DVt ADSWE T,
Section B—COMPAN! TIFICATION'ETobe answered by all employers) OFFICE
1. Parent Company i ONLY
a. Name of parent company (owns or controls establiShment in item 2) omit if same as label _
a.
Address (Number and street)
b.
City or town : State ZIP code
i c.
2. Establishment for which this re@t is filed..(Omi#ifigame as label)
a. Name of establlshmy N
: _ d.
Address (Number and street) City or Town County State ZIP code
e,
b. Employer Identification Na. (IRS 9-DIGIT TAX NUMBER) f.

c. Was an EEO-1 report filed for this establishment last year? [] Yes [ No
Section C—EMPLOYERS WHO ARE REQUIRED TO FILE (7o be answered by all employers)

O Yes [ No 1. Does the entire comga_ni/ have at least 100 employees in the payroll period for which you are reporting?

O Yes [ No 2. Is your company affillated through common ownership and/ar centralized management with other entities
. in an enterprise with a total employment of 100 or more?

OYes 0O No 3. Does the company or any of its establishments (a) have 50 ar more employees AND (b) is not exempt

a3 provided by 41 CFR 80-1.5, AND either (1) is a prime government contractor or first-tler subcontractor,
and has & contract, subcontract, or purchase crder amounting to $50,000 or more, or (2) serves as a
depository of Government funds in any amount or is a financial institution which Is an Issuing and paying
agent for U.S. Savings Bonds and Savings Notes?

_ I the responss to question C-3 is yes, pleass enter your Dun and Bradstreet identification number (If you

“heveone: [ | | [ | [ | [ [ ]

NOTE. If the anawar Is yes to questions 1, 2, or 3, complets the antire form, otherwiss skip to Sectlon G.
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87 100 Page 2

Section D—EMPLOYMENT DATA

Em t at this estabiishment—Report all permanent full-time and parttime employesas Including apprentices and on-the-
jobml unless spacificaily sxciuded as set forth In the instructions. Entsr the appropriate figures on all lines and in all
columns. Blank spaces wliil be considered as zaros.

NUMBER OF EMPLOYEES
Jo8 OVERALL MALE i FEMALE
TOTALS E CK | HISPANIC S|
CATEGORIES (UM OF uw;r“or (&.‘6‘; OF MISPANIC Awigngn %:;fum
COL. 8 ISPANIC | HISPANIC ISLANDER |OR ALASKAN
THRU K) ORIGIN} | ORIGIN) NATIVE
A B c 0 ] 3 [
Officials and
Managers 1
Professionals 2
Technicians 3
Sales Workers 4
Qffice and
Clerical 5
Craft Workers
{Skilled) 6
Operatives
{Semi-Skilled) 7
Laborers
(Unskiiled) 8
Service Workers 9
TOTAL 10 R
Total employment
raported in pravious
report 11

NOTE: Omit questions 1 and 2 on the Consc

1. Date(s) of payroll period used: . Does this establishment employ apprentices?

o P 10 Yes 2 (1 No
Section E—EST) H RMATION (Omit on the Consolidated Report)

1. What s the major activity of this est §(Be~spacific, 1.e., manufacturing steel castings, retail grocer, wholesale OFFACE
plumbing supplies, title insurance, et ¥ specific type of product or type of service provided, as well as the USE
principal business or industri_al activity.) ~ ONLY

8

Use this item to giv data appearing on last report which differs from that given above, explain major

osition of reporting units and other pertinent information.

Section @—CERTIFICATION (See Instructions G}

Check 1 [0 Al reports are accurate and were prepared In accordance with the instructions (check on consolldated only)
one 2 ] This report is sccurats and was praparad in accorgance with the Instructions.
Name of Certifying Official Title Signature Date

Name of parson to contact regerding | Address (Number and Street)
this report {Type or print)

Title City and State ZIP Code Telephone Number (inctuding | Extenaion
Area Code) :

All reports and information obtalned from individual reports will be kept confidential as required by Section 709(e) of Titie VI,
WILLFULLY FALSE STATEMENTS ON THIS REPORT ARE PUNISHABLE BY LAW, U.S. CODE, TITLE 18, SECTION 1001.
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8199¢ dIISOM

Contract Title/Number:

Consultant:

DBE PROCUREMENTS

For monthly period:

to:

Business Enterprise

Minority | Women

$ Value of
LSAB Procurement

Type of Product
or Service
Date of Award (enter code)*

Name and Address of MB/WBE/LSAB
Contractor or Vendor

’

Total $ Value DBE

Procurements this period:

Total $ Value of all Procurements
this period:

*Type of product or service codes:

1-Agriculture
2- Mining
3- Construction

4- Manufacturing

RFP No. P93066P

5- Transportation

6- Wholesale trade

7- Retail trade

8- Finance, Insurance, Real Estate

9- Services 10. Other
a, Business services
b. Professional services
c. Repair services

d. Personal services
'

Page 1of 2

DBE PROCUREMENTS FORM




roLEorvV3aS

6199¢ PdIISOM

DBE PROCUREMENTS
INSTRUCTIONS

A. Definitions

Procurement is the acquisition through order, purchase, lease, or barter of supplies, equipment, construction, or services needed to accomplish
the Work.

B. Completing the form:
1. Check MBE, WBE, or LSAB (see 00120 for definitions).

2. Dollar value of the procurement means the dollar amount of all MBE/DBE procurement amounts awarded under this reporting
period.

3. Date of award, shown as Month, Day, Year.

Using codes at the bottom of the form, identify type of product or service acquired through this procurement (e.g., enter 1 if
agriculture, 2 if mining, etc.)

5. Name and address of MBE, WBE or LSAB firm.
6. Total dollar value of all DBE procurements this reporting period.
7. Total dollar value of all procurements (including DBE and non-DBE) this reporting period.

RFP No. P93066P Page 2 of 2 DBE PROCUREMENTS FORM
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